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CHAPTER-XXVII

SEXUAL HARASSMENT OF WOMEN AT WORKPLACE

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act
2013 inter alia stipulates -

i) Indulging in any act of sexual harassment of any woman at her work place.
i) Every HPL employee who is Incharge of a work place shall take appropriate steps
to prevent sexual harassment to any woman at such work place.

Explanation - For the purpose of this rule, “sexual harassment” includes  such
unwelcome sexually determined behaviour, whether directly or otherwise as —

a) Physical contact and advances;
b) Demand or request for sexual favour;

c) Sexually coloured remarks;

d) Showing any pornography; or

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual
nature.

To deal with the cases of harassment of women at workplace, an ‘Internal Complaints
Committee’ is functioning comprising of the following:-

1. Smt. Sandhya Tiwari, Company Secretary - Presiding Officer
2. Sh S K Das, DGM (Engg.) - Member
3. Sh R S Sharma, Asstt Manager (Engg.} - Member
3. Ms. Kanchan Dwivedi, - Member

Member, Sahyog Human Foundation (NGO)

The Committee is constituted for a fixed tenure of not exceeding three years from the date of this
order.

Source: HPL Order No.62/2024 dated 13.09.2024




Hindustan Prefab Limited
(A Govt. of India Enterprise)
(Under Ministry of Housing & Urban Affairs)
Jangpura, New Delhi - 110 014

{Corporate {0 No,U-74898-DL1953-6Q1-002220)

OFFICE ORDERN0.62 /2024

In terms of Section 4 (2) of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal} Act, 2013, the Internal Complaints Committee
(ICC) earlier constituted vide reference No.HPL/ESF/2020/559 dated 31 Dec 2020 is
hereby reconstituted as under, to deal with the complaints of unwelcome acts or behaviour
at workplace and also to provide protection against sexual harassment of women and for
the matters connected therewith or incidental thereto:-

1. Smt. Sandhya Tiwari, Company Secretary - Presiding Officer °
2. Sh S K Das, DGM (Engg.} ' - Member
3. Sh R S Sharma, Asstt Manager (Engg.) - Member
4. Dr. Kanchan Dwivedi, Member, - Member

Sahyog Human Foundation (NGO)

The above Committee shall hold office for a period not exceeding three years from

~ the date of this order.
 (Niraj m%\q\ 2y

Asstt Manager (Engg.)-HR

This has the approval of the Competent Authority.

Ref.No.HPL/ESF/2020/ 62_ 13th Séptember, 2024
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Composition of Internal (Complaint) Committee, Hindustan Prefab Limited

S.No. Nime Email 1) Contnet
Number
1. Smt. Sandhya Tiwari, Presiding Officer | cssandhvahpl@redifimail.com 9911738406
Company Secretary
2 Sh S K Das, Member sankar] 010@yahoo,com 9436271518
DGM (Engg.)
3. Sh RS Sharma, Member 1sshpil267email.com 9910898088
Asstt Manager (Engg.)
4. Dr. Kanchan Dwivedi, Member kanchan10@amail.com 9313990323

Member, Sahyog Human
Foundation (NGO)
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(U000 /2003

! ‘WA\'D J USTI C]‘
(Lc;,nluhve Department)
New Delhi, the 23rd April, 201 31 ¥aisakkia 3, 1935 (Saka)

.+ The following Act of Parliament veceived the assent of the President on the
2’?nd/\prﬂ 2013; amhshcrchy publrshed for general information:-

< THE SEXUALHARASSMENT OF WOMEN AT WOI{K:PM&:H
(PREVENTION, PROMIBITION AND REDRESSAL) ACT, 2013

(No. 14 or 2013)
[22nd April: 2013,]

ML Act to provideprotection against sexual harassmentof womenat workpluce
dfor theprevention and redressal of' omplainits of sexizl hamssmmtand

I‘b% matters-connected therewith or incidentat tht.rcto

W m,m scxunl harassmem results:in vmlat!on afthe 1undamemal'rwhts of'a; xvnmanv

1 1nd r;uh (o prac.ucc any
!l’ddc orbtsinégs which: mcludcsvdnn

aunh a5 ( Janvention: rm 1he E hmmatwn of“ﬁlE Tbrmwf stcrzmmanan agmmt \

Jomen, whith
has bedn ratified on the 25th Jone, 1993 by the Governmetit of Tiidia; :

AN WIEREAS I s expedientlo mike provisions for giving effectiothesaid: Loavention:
for prolection of women against ae\ual harassmentat workplace.




weegtent-and-—-Prohibition and -Redressaly Avt; 2003,

¢ CTRELIMINARY

Shopiitle, l(i)‘“Mmclmﬂybcc.allcﬁtlmScxusllﬂamsqmcnmf Wcmu : Jorkilaes

commencemeng ,
: {83k extends tothe whole of India.,

( ?) 1. slmH come inte foree on such date aa the Central Government may, by:notification
_ _a?cllb, Appoint,

‘-'\

(Definitions. 2.1 this At unless the context qthcrw:sc fequiires,- -
' (ﬂ) “ﬂs,gmvcci woman" means-—

()40 retation o a workplace, 2’ woman, of any agewhethir: cmpioy‘ d or
. viok,. who alleges to- huve been. subjcctc _ .umny aet-of sexual. hatassmicntby:the
respamdent;

(). in relation to a dwelling place:or ouse, a-woinan of any age whn i
-cmployui in: ';uch a dwrilinp, p!acc orhoijse;

i

(b appropnaic(;ovcmmcn mioans-

Ct)n refation toa wnrkp]ncc vhich.is csmbhshcd, ownéd', con'lrﬁhe"ﬂ ar

(BY by the State Governinent, the State Government;

(#7) in relation to any workplace not covered under:sub-glause (i) and
falling within its tervitory, he State Government;
(¢) "Chairperson™ means the Chairperson of the Local C nm'pfaints Committee
nominated under sub-section (73 of section 7; .
(;_a() “District Officer” means an officer notified under section 5
'(e' “domestic worker” means a woman:who-is employed 10 do-the houschold
work in-any-houseliold for rémuncration whetherin. cash or'kind; cither directly or

Ihrough any-agency on'a tcmporary, permancnl part time or-full: time Basis; but.does
not mcludc any member of the family of thc amp}oyer,

tcmporaxy, oc'o:r' dail'y:'w'iage %Saéi's- ithet dlrécﬂy_ I3 through an agcm mc[udmga
cantrado' with ‘or, without the knawlcdge of" the ‘pnnmpa{ empioyc ;

cmblnhmcnt cnlr:rpnse ml:tatulmn ufﬁte bmncl\ o umt cr,auch othar off" ner
asithe: appmprmtc Govemmentorthe fucal authority, as the casemay bey may by
an order specify i this behalf;

(i) in any workplace not .covered under subsclause (7), any person’
resparisible for the management; supervision and cortrolofithe-wotkplace,




THEGA?

TR ()I‘_V‘!‘\_D]A LX’I‘ R;

- (h) lntvmn! (‘ommmcv” menng-an-internal Com
tion 4;

(i) phiysical cuntact and ﬂdvances ar

{i7) a demand or rq,quest, for sexudl favaufs;- or
¢iii) making sexually coloured remarks; or
(i) showing: pornography; or i

{v)any otherunwelicome physical, verbal or nonavcrbai conductofsexunl
_ nafure:

{ify “workplace™ includes. --
" (i) any dcpartmcnt uroanlsatton und(.rtakm“ cstab shment enterpmc.

Y

:rcntiy'By 1hi: '

5

(:v) ANy spﬂrfs Instatdite, Smdmm. sports complex-orcompetitionof gamies
venue, whether residesitial or not used for fraining, sports or other activities
relating:therciog

{¥)any; place visited by the employee arising: Oi.lt{)f dutingthe courseaf
employment mciudmu transportation. provided by theﬁmxaiﬁyetfamndertakmc
sugh foumey;




Prevention o 3, (1) No womaun-shall be -;ubjct:md to swml harussmcﬁt a1 any. workj

CGesenl oo
“linenksment (2) Thé tollowing circuistances, Hrinong vthct cireuimistaneds, 11 it decirsbris persert

i relation (o or-conneeted with any #et or behaviour of sexual harussment may amount to
 Sexual harassments—
' (_):mpimdm up]w:l prumwc of prcfcrcntial trcutmcnl in hcrcmpluymcm or
(i) implied or explicit thrent of detrimental 1rcmmcx_1l m_,her.remploymt,nl, or
future 'cmp]oymcnt'qtatus' or

(ih)"Jmpllcd or-explicit threat about her prt.sent-
_ {#v) interferencewith her work nrcrcatmg an. mnmldah_. goroffinsive orhostile
‘work envirommient for her, or .
(v) Iumiliating trestment: hktly to affectherhualihor, safcty
CHAPTER It

CONSTITUTION OF INTERNAL CoMPLAINTS COMMITTIE

dl d” admm:slrdtm umls or; ultmcq

{2) The Internal Commitlec shil) consist-of the following inembers to be nommﬂtcd by
‘the employer, namdy
ey @ I’ru;:ﬁmg Ofl' Cor who Shall’be & woman employed at a-seniorTevel at
waorkplace from-amongst the employces:
]’rowd{,d mm in case a senior level woman employee is not avaatab[e the
dirig Of l’ cer shall bc nominated from other offices. or-administrative.units of the
W kplau. refcrrcd to insub-section { 1): :

Provided further that in case the other offices or administrative units .of
-w(:rk ‘Icm do ot hdvc Asenior lcvc] woman cmployce. thc l’rcs:dmg Of

ok isation:

{b} not Jess than.two. Meimbirs fror
to-shesemyse-of women or who Have hitdic
‘_kn,owlcduc :

for sixch p;;ﬁ‘mi, 7161 kceeding three years; from the date of their nomination:a
specHied by the eraplayer.

(i) fl'm \flem-ber-dppmnttd ﬁ'nm zim'c'm’gst 'th‘c 'non' mmemal nrga‘msahum or

-( ommitec, by the meloyer as mav bt. prc‘:cnbe_d




-~{e} he-has-heen Tound-guilty 4o any- dlsuplm.uy prowcdmg,» o dimplinary
prmemhnp is pcndmg against him; or

(d) has so abused his position us to rénder hi'; cummuanw i off” o prc;uchuul
ti the public interest,

sl Presiding Onicer orMember, as the euse may be, shall be removed from the Commitiee
~unidl the, vacancy:So credted or iny casul vacncy: shn!] br.. I' i!nd by fresh nomination in
m.corcl:mLL with the provisions of this section,

CHAPTER Ilf
CONSTITUTION OF Local Comil, ni\i'rjsfcéwmxgu .
rate orAdditions) Districl
fficer-for evéry Ristrict-to

. 5: The appropriate Government:may mmfy a Dig
‘ -Vlag:straiu or-the Collector or Deputy Collector a3 # Dis trigt.
:‘ewrm';e powcrs oradis mrgc i‘uncnom undcr th A '

i i somiplaints
and f'()rward the: samn lo the conccrncci Local (Ifomp!amts Commltlcn. wuhm wiperiod of
seven days. _
(3) The Jumd:ctum ofthe Local Conplaints Committee shall extend. 10 thearcas of the
district where itis ccnstnutcd
7. {1} The Local Complamts Committee shall consist 6Fthe following mcmbu‘# tohe
-nomnmtr.d by’ th l)ls ELOMieer, mmc!y e

() Lhdn'pc on nommmed fromamongstiheemineht womenin lhc fighd
ol social work tnd commlllcd to the cause of wortien;

(6) one Meinberto be. nominated from amotigst the. women workingin block
“tatikd or tehsilory _ard or-mimicipality in the disirict;

' 'chcm at Ic:\s( one sha!I” Awomianto be nommatcd froin

it taweor legal knpwledge:
Provided turther thatatfeastone ol thenormin

thie Sehechilod Cagtes or th }SL‘heduicd
mition xty commuitity notifisd by the C’Lnrra]':(mvt.mi

(d) the concered: officer dealing with the Sociat welfare or women'and. ohild
developmeniin the-dighiel, shal t'.‘-bc:.‘a‘mémber ax-Qfficin,

(2) The Chairperson.and every ] Member of the L.ocal Commitiee shallhold off
such period, novexceeding threg years, from thedate of%hewappmmmenrag iy bespe
by the District Officer, ) .

Congtiiution

Notitication
of |Yistelci
Officer:

Compositien,
tenure and:

Cnmmrlttc
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(h) hay hmm ccmwcﬁ.
for the-time belng in foree fspe

nding agmnst him, or

" {¢) bas been found g ny'dlsmphnary proceedings or'a dlsciplnmry
_ proceeding iy pending against. hlm, o

() has so abused his position #s to render lis contimmance in nfﬁcu prqudwml
o lh(‘ puhhc mu,ru;l

_ such Lhmrpurson or \dcml}cl ay: thu ase mny hc. shall be remaved Grom the Qnmmllwu mnd:
“thevacincy Socreated or nny casual vacancy shll be fi 1led by fresh nomination in uccurdanu.

' wnh-:thu'"rovi‘:mns of this section,

R N hu:(,hmq:crwn and Members of hc Loc'xl Committcu otherihan:the Mcmhus
‘nominated under clauses (b) and () of: sub~secnm1 (#)-shall-‘be entitled-1 .such fees or
atlowances 10: holding the proceedings olithe Local (‘ommlttcn*as may-be preseribed.

Girants. and By The Central Governmentmay, after due appwprlatmn madeby Par 'amcr:lby Iaw
it in this bchalf make to lhc State Govern 'gmms of'sugh-sums: ‘of:mane) :
' ‘the: paymenl ol‘fccs, o allowances feferred o

oy sl peiy-to: the'l : ;
‘,paymt,m pf ety -orallowances rcfcmd torin suh-saction (4) ofsection’ 7,

() The secounts of the agency. refered to in sub:section (2): shall be:maintained and:
audited in such manner as muy, “ii constltation with the Accountant Gencyal oFthe State, be
presefibicd and the: persnn holding the custody.af the accounts of ihe agency shall fornish;
tothe Siate Govérnment; bcforc suiclitite, as may be presoribed, itsAudited opy pfaccotints

together with auditors report thercon.

CHAPTERIV
CoMpPLART
= Complam e 9, {(HAny aggricved woman may make, in writing, @ complaint of sexual harassment al
sexiiaf workplaceto.the Interial, Comimittes if50 constituted, or the Local.Committee, incaseitis fpt

* hari$stizal

80 conmmtcd wnthm a pcrmd af thre momh,

o thc c{atc of mc:dent and in-cse: of 2

casemay be,th :Loocal Commitlee:
i& {imit-notexeeedingthree:

{2) Where. the dl’OI’ILVCd waman is unableto. makie & edmijlaint
physieal ot mentl incapidcity or deathor otherwise, her leaal helrior siehigibe
may be prescribed may makie a eomplaint under this scction. '

Cangrliztion 10. (7 The Internal Committee or, s the case may be, the. Local(‘ommﬂtue may befire
mmatmﬂ an inquiry undcr ﬁm,lmn 37 and-at tifes tequesteftheag gnev AL
to sértle the matter between er and the respondent thraugh r.onuhauon '




forward the same to the emplayer or tic Distr
‘ rccommvndnliun
(3 The Internal Commiee or the [,.ucni Cc)mmntct,,
..the coples of the settlement as recorded: under sub-seetion;
the respondent.

(»1) Whvrc 4 mﬂumum is mrwcd ul under sub .scction {. !). no ﬁmher mqu}ry shall he

tngwiey e
. complaing

15 of 4860,

450l FE60. . . ! ‘ A
court may, when the rcspondcnt is convicted of thic offéfice, order paymcm of su¢ sins as -
nropr _ te' to 111(: aggrieved woman by the responident, having regard 1o the
or th{, L oml (“ummmu., a5 the: z,asz. may be ‘;hall have the qamcg.powcrs a5 are veeted ina
561 1908. t;;_y.il Coufrt qulcr ‘the Code of Cw11 Procedure, 1908:when trying a.siit in.respect oFthe

J\ou:m* INTOEHMPLATT ‘ _
12. ( 7Y During the pendency ofandnguity, o a wuttcn request madt: by theaggricved. AcHan during
woman, the Tmermat Committee or the Lotak Committce, 45-the Case may be, fmays rccammcnd pendenyy  of

to the employer 10 Hhuity
{a) lran:far the aperievid watan or the. respondent o any othcr workplacm or.

i




(2) Ilmlcnvcgmnwd-ln!h o

the Jeave she wonld be otherwise cmnled
‘ < L2.0n the recommendation.of the: Internal Committes or the L.m:al Gommitteerusthe

cae nmy be, wnder sub-section (1), the employer shal) implement the rc-c,ommcndmium
e under subssection(7) and ‘send: the veport 6F sueh inplementation (o th 2

Commiuce or the Local Committer, ag the case. may be,
mpletion of an.nguiry. undu this Act; the Internal Committéd or the
| ommittee, ay the case may be,shalf pravide n rcpnrteflls ﬂndl_ngs tothe: unp!oyu o
as the casemay be, the Distritt QMEST within a period ol ien days From the date of completion
of lhc mqmry angd-such report be mide available to lhc cmlccmcd pqrtlem

(2y Where the Intémal Committee: orthe Locz:l 'c, a5 lhe cascimay.be, arrfives
at-dlie-conclusion that-the allegation apaingt’ i rcspnndcn has not“been proved; it shalt
Fecamincnid to the: employer ind the District Officer thm no: dction Is required tobe taken in’

lhc maiten

lioh. o respondent . ay bucn provad ﬂ sshﬂ[l"'
'ummcndm fhe: me[uyw nrthc Dlh‘mcti(jf‘f' iee "ns.thc Gy may b

(i) to dodit nmwnhstandmg anythiny m thc servicn rulcs apphcablg to-the
rcs]mndcnt from:the: salary .OF waggs of thc rt.spondcm such:sum as it may mnsxdcr
appropriate to be paidto the aggrieved woman orto her legal heirs, asit, may deterniine,
“in secordance with the provisions ofsection 15

Provided that-in case the employer is unable to make such dedugtion: from the
salary of the reqpondmt due to hisbeing absent from duty.or cessation of cmployment.
it inay-direct to'the reepnndunt to-pay such sum 1o the aggrieved woman:

‘Provided furihnr that‘in tase the respondent fails to pay the sumreferred to.in
clause:{i9), tHe Internal Commlm,t, or, as the case may be, the Loca Comm:ttcc ‘may
farward the order:for recovery of the surivas an arrear of landrrevenie tothe concerncd

])mn' : )ﬂ:u,T

eritployer or the Ditriet Officer shill actupon the recommendabion-within s ity
tsireesipt by hiim.

-dﬁys

Pikhrislhment:

Pr(w)dw that a nerc mabll:l,y 19 Subbldl’ltl‘dl(. a Complaint or pmwdc adeguate: pmot'
riged ngl altract action againgt the t,t}mp famﬂm mmider this section:

Provided fusther that the malicious i intent:on pait of tiie comiplainant.
after-an tagiitry i accordance with the: procedure preseribed, beforc @ty BetiBn 1%
recommended,




sérvice mles applnublc 10 the snid withess or whtrc no’ 'nlc,
MANNET A may lw pr Ub(‘t’lbtd

!'i fnrthc parpose of: (lctcnnmmg the Sums 1o hc md m‘tl dwoman onder  Detenmination
~-glause (EyoFsubescotion () ol section 19, he Itk Conifiiise ommitiec,ns  of _
the case may be, shall have repard to eonpERsalon,
a) the mental trauma,, pain, sufTering, and . emotional dislms umvd to the:

_ aggl lcvml womun;,
Sy b) the Imz, in the caregr oppommaly duc. to the mcldml of spxual hatassment;
e} mcdiutl cxpcnsct: mcurred hy‘lhe vietim for: physical of psyehmtm tmalmunt

R et iy thed ineoine: 'md f‘mmun oftthi: rcspcmdc't"- ‘

(e) f'Laslblhiy of such payt" eni’i

Iump sum “or i lmtalmcms

2% gF 2005

Prokiibition oi‘

prncrcdmgm

gardmg the jusnce seoured'to any
ot L ¢losing: the name, nddrm, identity or
.'\ny nther mmculars calculatcd lu !cad 10 rhc identification of the aggncvcd woman and
wﬂncssu,

17..Where any person entriisted withthe duty to-handle or deal wlih the complaint, Pedtfty for
inquity or any recommendations or action 1o be taken under the provisions: of this Act, “publication or

;comr'wcnes the provmom of scctlon 16, he shall bz, hable for pmalty in accordanw wrih thc 211’;’:'&;‘2?"’"

" complaintaing
inguiry
proteedings

Appeal

whcrc By such service vules
ther faw:for the time heingiin
anneras may-bepreseribed,
(2 The appeal under subssectiion (1) shall'bepreferred withing perio
resommendations.

16 purs(m ag,,-r{cvcd mdy prefer an appeal in-suc

ninety:days

s
=
=
b
=
be)

CHAPTERVE
DS or EMELGVER:
19, Every employer shath -

{ety provide asafe woiking envirohment at- the wor’tplcsc?: which: !‘h*ui nchide
salety from the persons coming into centactar the workplace;,

(h) display-ar any conspicuons place inthe workpluce, the pﬂﬂd[ conseguences,

sents; and the order cotstituting, the: Infernal Oommiter anider s
7 {4y of section 4




Olfices

Commites to
submit anrunl
‘yeporl

I mplnycr to
lﬂCElldL
Fitform;
.‘n‘mmﬂ rcpyrl

Apprupiite
Crovepinent
i 1aRe
‘measuies
publicse the
At

(d) pr(wldu neceysar
as the ease may be, for- dculmg wilh the compla
‘ ey ssist i sediring the bttenddnce of respoiid
Internal Committee or the Local. Commlltw, asthe case may
(/) miko available such information to the Intcinal Comm:ttce or th”
Comimites, us the case may be, as it muy reqmrc huvmg mgnrd to thv complamt m'idu
~under-subssection (Yol section- 9}
gy provide assistance:to-the woman {f:8lie 56-¢liovses 1o file 4-complaint in
Iatmn to-the offence under the Indian Penal Code i or Hny‘ her.Taw for the time being
in’ forcc.,

B
i

'whcrt. tlu: ]mrpclﬂtor 15 nol in cmploy
séxual harassment took place;.

., (Dtreat sexval harassmentagia rmscunducl inder
:actmn.‘ trsuch mlsconductf ) "

(. j) monitor tlu, nmcly subm smn'of rcpnrt:» by thie: Initerzin Commmce

(a) momtnr the’ hmcly Slbmission of TEpOLts: turmshcd by thc: Lcmﬁ"(mrﬁmﬁﬂu‘&-
© (b) tuke such measures as may be accessary for engaging non-govemmental
organisations [or creation of awgreness on sexual harassmient and the rights of the
women.
- CHAPTER Vil
\dhcm ANEGUS
21 {. !) The Totermal Cnmmmw or.the Local Commiltee, a5 & cdsemay be; shall iz

cach c‘ﬂenddr year prcp'lre in such form and:at such time-as may be prcscrlbcd an annual
loyer and the District @fﬁcer

nor hcre no such rcpdrt s
: mc( Officer.

24. Theappropriate Goyérnment iriay, sibyject tothe dval idbthtyofﬁnanﬁla{hM othier
resturces, -
(a) develop relevant tnfarmation,. educauon communication and. training,

tnaterials, and organise awarchess programmes, to advance the unds ing of thie:
‘public ofthe provisions of this Aetproviding for protection agafnsy sexpal Bardssment

al worman at workphiez,

ik -W;_tncssbs BETGre e

beal

45 of 1860

.43 inf 1860,




A8 -I._hr., approprjat
‘Inlerast or i the it

(e eall uponany meloycr orDistrict Officer to ﬁlmish Wi
_relating 10 sexual burassment as. it may: require;. '

(b) authorise any officer to make inspection of- t}m rccards and
‘ relation to sexunl harassment, who shall submu a repml of auch Inspcmon to w:lhm‘
L et 1111111 penod ag my bespecificd §ithe oreer - '

2) l:vcry employer and-Disirict Officer-shall produce: on demand before the off
. miaking e inspection all information, recordy and. other docummm inhis Lustody Having
b he subject matier of such inspection, | . ‘ .

'l‘

26(/) .-‘W_hcrr‘c‘tf_w.me]nyu fuitsto--

5canc 'Ilal_mn oflic réglslmtinn asihe case may.he, by thc (mvcmmcm br lncal authonty
‘reguived for carryingon his busiitess or activity.

27. (1) No court shiall take cogaizance ofany offence-punishable under this Actorany  Cognizanceof"
riles made thereunder, save on a complaint made by-the aggricved woman or any.person offence by

‘ duthtbrsccd by thie: lnlcrnai Lomrnntcu or Local Committes in this Behalf, clirts
) 12) Nio-court'inferior to° thdt ofa \Actrnpohtan Mugistrate or a Judicial Magistrate o
the:fits c!aqs shall’ t:y any oﬂcncc pun‘ 'hab!c undey this Act
Actnol i
provigions Gi'cmy mhur law: for tht, time efmg m,I‘orce desagntion: ol

* tiny, other law,
S 20. [y rheCentral 'G'ovcmm_e'n'ti'.miy.-,.b;f-zma"ﬁﬁ'r::at‘it}‘h‘-iinétﬁcfo’ﬁi'c"i_a}.t}?’hzi:“tm_;,_1‘ﬁj£kerrh-ie5; ¥
Yor carrying eutthe provisions of thisAct

() fhe fees orallowances to be pzud 1o the Members unider sub-scetion {4y ef
siction 4

{H) nomination ‘ol members ander elause (¢):of sub-seetion (/) ol section 7

{e) the fées or allowanees W bepaid 1o the Chairpesson; aid Niembers inder
sub-seclion (). of section 7
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seciion 13

modification or annulment shall be with
donennder that rule,

(&) Any rule made. under sub-section () of section 8 by the State:Governnient. slmll be
Taid, a5 S60n a3 nray be dfter it.ismade; before cach House of: ‘the State. chtslarurc whexe it
consists of lwo Houses, or whete such Legislature consists of one: House, before that

House.

30 (1Y atty diffi iculty arises in, owmg effect to the provisions of thisAct, the Central
Goveroment miy, by order publisticd in the Official Gazetle, make such provisions, nat
inconsistent withihe provisions ofthis Act, ay may appear to. itto bemevessary for removing

theditfioulty:

Provided thit no such order shall be made under this scction dfierthe expiry of &

- perigdoliwo yedrs | e theccommeneement of thisAct;

b Fouse of Parhiament,
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{23 Every order. madc whder it seatian shall be laid, asse ST
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fion 18;

(). the mannet_of action 1o be taken under clause {7) of subkscetion (3) of

(a} thc m.mnt.: ul nmmn to Iw mkm undu‘ wha ;ca!mn (I.) and (:2) 0T gection |4,

_ogrammm for 'scnsmbing

e ibisinade,
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At page ¥8,in line 2, for “ARS™. read AR,

Alpage 21, line 14, for “Trotection™. read (Protectiony™
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